(@ltawa

King Sean, House von Dehn by email to: gnosticwisdom37@gmail.com

December 20, 2024

Dear King Sean,

Re: Letter of Notification for Unreasonable Behaviour and Vexatious/Frivolous
Requests from Community and Social Services

Staff from the City’s Employment and Social Services as well as staff from the City
Manager’s Office have received several e-mails from you over the past 2 months,
many engaging in intimidating behaviour and demanding responses within the day.
Recent emails include those addressed to:

e Your Case Worker on November 29, 2024, December 2 and 4, 2024.
o Telling her she is incompetent by design and a pathetic excuse for a public
servant.
o Giving her notice that she is criminally negligent.
o Telling her she is a tyrant, and fascist.
o Telling her she is committing criminal acts, should be behind bars and
owes you for $100,000,000.00 unless she fulfills your requests.
e Several Case Workers on December 13 (4 emails), 14 and 16 (2 emails), 2024.
o Giving notice of liability.
o Telling people, they are morally and ethically bankrupt, born without
morals, conscience, and reason.
o Refusing to accept the decision and repeatedly arguing points regarding
the Trustee Act of Ontario.
e The General Manager’s Office on December 5, 6, 14 (3 emails), 2024.
o Threatening them they have until the end of day to give you money, a
bonus, and an apology.
o Threat of arrest.
o Refusing to accept the decision and repeatedly arguing points regarding
the Trustee Act of Ontario.

These emails continue to demonstrate unreasonable conduct and vexatious requests
to which you were advised, by letter on April 7, 2021 and again on December 4,
2024, are unacceptable as per the City of Ottawa’s Public Conduct Policy.

City Council adopted the Public Conduct Policy, to promote a respectful, tolerant
and harassment-free workplace between all members of the public and staff. The
policy contributes to the City’s objective of dealing with all residents in ways that
are consistent and fair while acknowledging that there may be a need to protect
staff, Members of Council, and residents of the City of Ottawa from unreasonable
behaviour and frivolous and/or vexatious actions.



https://ottawa.ca/en/city-hall/city-manager-administration-and-policies/policies/administrative-policies/public-conduct-policy-and-corporate-trespass-property-procedures
https://ottawa.ca/en/city-hall/city-manager-administration-and-policies/policies/administrative-policies/public-conduct-policy-and-corporate-trespass-property-procedures

The Policy can be found at the following link: Public Conduct Policy and Corporate
Trespass to Property Procedures | City of Ottawa.

Your constant request for information, your persistent approach to various staff to
inquire about the same issues and your refusal to accept the answers provided
consumes a disproportionate amount of staff time, and impede staff from attending to
other essential issues, thereby compromising staff’s ability to provide service in an
equitable, efficient, and effective manner.

Furthermore, the threats and intimidating tone of your emails are causing distress to
staff and are not acceptable. Requiring staff to respond to you by arbitrary deadlines
and making threats of what will happen if they do not is also not appropriate.

As such, it is determined that the following restrictions will continue and any further
inquiries from you that are deemed unreasonable behaviour and/or vexatious
requests will not be responded to by City staff.

Should you need to make inquiries about your Ontario Works benefits or your current
active file, you may contact your new Case Worker, Rita Khavich, 613-580-2424 ext:
245820r by e-mail at rita.khavich@ottawa.ca.

Staff will only respond to correspondence from you that meets the following criteria:

e Itis only directed to your assigned Case Worker.
e It contains factual information relating to your complaint.

e |tis courteous. Staff will not respond to any correspondence containing insults
or personal attacks or threats.

e Once a Manager has indicated that a complaint or issue has been resolved,
staff will not respond to further correspondence on that issue outside of the
available appeal processes.

e Correspondence will not contain incidents that Ontario Works has indicated
has already been resolved.

In accordance with the Public Conduct Policy the contents of this Notification letter
will be reviewed by the City within 12 months of this date. | trust the above clarifies
our expectations and that we can continue to provide you with the services to which
you are entitled.

Sincerely,

Clara Freire

General Manager / Directrice générale

Community and Social Services / Services sociaux et communautaires
City of Ottawa/Ville d'Ottawa


https://ottawa.ca/en/city-hall/city-manager-administration-and-policies/policies/administrative-policies/public-conduct-policy-and-corporate-trespass-property-procedures
https://ottawa.ca/en/city-hall/city-manager-administration-and-policies/policies/administrative-policies/public-conduct-policy-and-corporate-trespass-property-procedures
mailto:rita.khavich@ottawa.ca
https://ottawa.ca/en/city-hall/city-manager-administration-and-policies/policies/administrative-policies/public-conduct-policy-and-corporate-trespass-property-procedures

